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SPL envaled "wasshney 10 i el gs aplesmes Tl b fully cested, then the nun-octod prlen o e 6onitaed
pamicipant's accomi balance remains iothe Plan and is albed a cadeitur=. Fordeilwres may b2 ussd by the Flon dnr sevemal pumoses.

Alberaibon of Mnrbelrures. Forfeicures will he allneated es (ollows:

. Forzilurss may b= wsed 1o pav plan 2xpenses, dlocated as an addivkanal diszcelicnary nancledive eanirbion, allocxied asan

wlildmal disceclivmar: mmvhing, cungribulivon, wed o rohea: any ranclective conlibution er vasl o nsluee any maiching
comlrihucinn.

Alatbnn ardedlHnes. noapdst ioshpee el pllesalon of frcdeliuegs, [P, o gmst e lify Qe ollowing vomdalog;

a4 Yo will shore ifwon cnmplecsd ac lees| Ces Hears ol Sernsies during che PLan Yenr.



Waolver of olbecubium condilsans

[T Nscdeilures ar= allumled, you will share iothe dlocatiun oF fecEir s foc ke year yow cemminale emplesment cecardless of e omaune of

cgriine voul cotpleie during che: Man Yo i pu senrnme i o i lewiog oot death, disobilitg o aiCaamwent of Exely of Mol
[Rebmemens Ape.

AITICLE 1Y
COMI'FHSATION AND ACCOTUNT BALANCE

Whot compessoclon |5 oecd ta deéermine sy Plan beneies?
AL noir B s

Helinitinn of sanmpeneaton- Cegapenearinn s delasd 25 wom woael eonisencmaon (e ie snbjeet v eonse s ol pasl e som by mhe
Emmpluver. The tallawing descrbes the zdjusimenls va campensacion sha apply for the cocinhubans caled abave.

Ad|ouimenis io compeniodlon. The fallorine odjusimaents 10 compensaion will he mode:
m  vleclive defoerals La this Plun anl 12 asy ather plan oc srmaogemaent fsuch as a cafeieia plan) wAll e meludel
»  cimprnauliog pakl while nul s Pioticipan! io e vampament ol 1he Plim Gor which cumoproesativn i beimpg wsel will be escludod

* goknpensnlion prid niler soon@udnees 15 genemlIy csclndsd S 1o poi pesse. However, 1be Tallowloy: souied Wi b Irshided
in compensodion =ven chaupl they ore paid 2fier ynu cerminole employment peovided shese arounts woobd ndeenwise hove heen
wansidand vuinpensalion as escribod abuw: iml proveded they ime paid within 2 1/2 monihs afler vow feominale empleyment ar il
Inler, the las Aoy af the Flan S ear movhich o s=nsinole empbymoenr:

= compensation paid for semvices peaformed dunimp yoor reoular vearking hewrs, or for services nuesides powsr cegular wncking,
haury [such uy werlions or alall dilbamiial], or other similur payments thul would Ease been made v you had yuw centineed
cisploymenl,

=  pompensacion paid Bar unwsed acamwed boma fde sick, soeaton o echer [eave, LFsoch amnuncs wnukd haes b2en ipctuded m

swnpensaleamn if prid poer v 2our aminolion uf souploement and oo ookl have beoo able tu use te Joase il employmoeod liad
cianlitad,

»  panqualificd unlinded deterred compensTion if b= paymens is includihle in grass imcome and would have Been paid 1o vou
hd vuw cutineel smipkoyoend.

Ts there & lmid @n dbee emooot ef cemqpcosehino whieh can he considered?

The Plan_ by |mw, canral recoymize annual campensalian in excess al o cecnin dnllas Tinsd, The lniic far the Plon ¥ ear heginning in 24117 is
2270 0. Ale 2977, e dallar liemil oy ioerizs Tur caosl-al-bving aljusimaals.

T there » llmit wn hny much can be enodrlbuiled 4o my sceonmt ez year™

irenerally. che law impases 2 maxiowm limil oo the amourd of canibbdioos ineluding eleclive delemals f=xeluding colch-up cantegbulians}
il oy b mnedke G pune isuuel und iz iher smonny allucited ony ol @ acseees dudog e Fhim Yo, cecludiog e ing,
Heginwing in 20LT, this inwl connee exceed e berser v 324 00 or 100% of yoon oo compensiion [as limiled wedes dw previong,
quelion). Aleer 2077, Wbe dellar limil may incruse fur coal-cl-living ad puslmoends.

Tinw ks che mnmey Iothe Plos levesced ¥

The Tuslee af the Flen his heeo desigoaesd an hnld 1he cseelr ol the Haw i e bevse e nf Plus prericiponls and heir henefleiariee in

acrardenke wilh e Looms ol this Mag, The irust licd esiablished by e Plan's Trustee sidl b the Jundimp mediumoascd oe the
accppuLlplng al'azs=es From whicle Plae heneles will he dlgribnesl

Praricipant RrecClum vl Indsew i, o eAll Bz abibs wodine e isvestinenl of suor caliee miceeest in e o, The Plan Sumioisimilar
will pravide yoao willy inermmatioo an che inveshnent chaices nvoilable wopnn, che procedunes Tor nwking insepnwenr eleelioens, e
Dneyuency with which posscan cliunge poar inyosimeecnl choices 2ml Wier iopudant inkormalion. ¥ ouw eeed o [l dhe preceduces Br
tnklig hreeeznment elecrlons gad wou showd e elly revlew ihe intosnmlu provldaf o belure yed wive irscstinanl dincetions 1 o
do nd dired! the mvedment ol yaur opplicabls Plon accouees, then wour aceaunes willl be invesied in opzordance wilk the delCasll
st ulbeoalives ceblistad mker e Elin,

The [Mam s infended b ceoply vl Seclivn A4 1 ol ERI3A (the Eooplovee Reliemend Income Secunily Acth [Tibe Tlan camplies wich
iz S=pinn, s alig Penglprea o ihe Plon, ielod g che Enpsower, s Toasaiee aed ke Plan Sdicmnigier, wiill b rdiveod ol oy el



Liahilily fur any lugaes which are 1he dined and neeeszacy resull afthe invesdmenl direc3ans dhal yoa give. Mrecedures moase be folleaed im
el fveesteresmnn danecions 17 o Tl 0oz, b sonr insesiremn danicions e e b Tl T8 o oo dleca e lirsssnnn
of wour applicohle Flan accourls, your acccamis will be invesied inacoardance wich the detawll investmen: allemarives esaablished under
e 'ladh

Eornings or Juszer. 'hen yuw direel invssiments, war acosanls are seeregabed [ic parpases o elerminine the camings or exes an thass
wneesiivencs, Y oar Panigipens-direeted sesmine cacs nnrshang in she invescnient perionensee alollier paonzemanie i nee dheened cher
oon inveslmenls. YVou stauld rerember that the amound of your beneGis onder the Mo w4l depend io par upan your choice ol

aneslFoReS, Cinlis 88 wWoll ng K§ees oo e mild i Eniplogss, e MEe Adidwisionten, oo the Trose will ool poocide ide e
odyice of puaranlee the perfarmance nf oy inwesment yau chanse,

Perindicnlly, o will recsive a benefd saceenenl chan provides mfommagieg an peor noceanl lagee ond wanp inessimene ronms e yodr
neapomibdily 1u oolily lbe Mo Admindsicalue el any w@mocs you seean any slalements withon 3% dz2pyx aller e sacemenl s pruvided or
anflz At nllalske o you,

Wil Flus cxpemacs be deducled frem my accoool bulanee?

Tho Emplerver has elecicd ta pay all plao nelabed expensey vxcepl Eur cerlaio sapeoses which are dntricsic fu the vafue af the Trusl ass=ts
shich o5 brokerape conwmlaslets,

ARTICLE Y
VESTING

Whal 15 my wesded irderenl i nly accuanly

I tirelir B revmurel cnpesss W ranadn cmpkeecd Wlih he Einphuesr lora o perivd ol i, thie luw poomils o ety sclicdale™ e be
apqlied po cermin coedriburinns that the Envplover nokes tathe Plae, This meons St vew aill ear be enbiled b ?vesied m®) oll of the
coniribuivns until yeanhaee poen emplayod with the Empluger lior o speeiliod period ol ime.

100% veded comirlbuliens. You are always L% vesicd [which means thal you are eodicled 1o abl of the smowms] in yoor acoounls
wan [ larede v e [l conirlalora:

= elecrive deferrale mehidiog Roch AikLek] defarmale ond ezich-up ennovhulicas
= rollover cootriburions

Yosbinz schedulee Yonr "eersd pmesnpes far xnin Feaplews eonciban g e bissd o essing Yenea of Savive, Tl isns ol the
Lime vou =ap wookine, poar accounl balance acirburdable 1o conlibolions wdjece 1o 3 vesling schedwls = mubiplicd by waur vested

pergentage, The s, cehen g o b etz DGl o1 nlvenyes LOW% wgstim] ae dliwn alsewd, id moam vesbal inberidt o e Blun, whivh
i% whar you will acjually receive from the Plan.

Ranielvelive Comielbwlivia

anr "wesied peeelnge” it ponr aecoope galilale so noveleel ez cesribucgms 15 dengemed unden e Selbuastine ddeedale, Yo
will always, however, be HI0% vesled in yous coneleclive consributions i€ 3+ou ore cmployed on or afler your Cardy or Bormaol

Mcbrcioenl Age o il yuw YTEminme anplaymcnl an soeuunt oF sour duesth, v il pec umminals croplopnent & a nesaall ol brooming
Aizahl=d.

Weming Seligdule
Moncleddive Canlobulicos
Wiurd wl Sarrise Bawmlsgs

Ly thun 2 ¥
20%
4%
0%y
i L

L%

Th ke b

fdoéehlop Concnlbuclons

W our "wesied porcencyet in ynur oo nlirnolohle Inenaeching escdribicinng is detenmdned under (e Balaeeing sebadiale. v'nn will
ulways, bewaver, be [0S wesied in g madching cunimbuBans il you @ emplayed on ar afler waur Early oe Hammal Relsremeo
Age of iDyra lerlicue gy bpnszncnn agzesant of pom el oo 35 3000 g nmene eenplov i g el of eomnlng dlsldsd,



¥eting Slkduts
Maiching Cnnorbulicns
Fours al 3enin ezl

Lesslban l e
20F
A0,
GLFL
A,

1HFa

o bt el

Haw e my serviec dedcrmbned for Fectinp purpeses?

Year of Servles T'a cam n Y ear of Seevice, v mosc be credicsd wih nl kzosr 100 Hoore of Secnice dndog o Pl Year. The Plan
canlains specific rules Bar creditimp Mears uf Service fur vestinge poposes. The Fan Axlmanismatar will drack paur semdne and will credie
youaal A Vesr ol Serviee Tor el Plow ¥enr in which yewage eredivegd witli che requirsd Honrs of Serviee, in aceondanes wilh He serens.
of = Plan. 1€ you have @y quesbons reganling yoar vesling service, v should cun@ct the Mac Adminisiaio.,

Haour nf Serviec. Y ow oill B2 eradiled with yewr notual Hewrs of Senvice o

191 epsh hane far which yrocare diesetly erindirsethy eonpensaned s the Emplnger forthe pednmanee af dud=s during che Plan
Wear

Ih) ecoch howr Tnr which ynw are diresily oc indirectly campensated by the Bmpinyer Bar rexenns csher than the perfarmance ol dulics
lauch s vamabiun, balidass, sichnuas, disabilily, lay-wlE, mildery duly, jumy slubs or lusog ol abacne: during e Flao Yok bl erédn
wl| e s=aeesd S ivars af aerac: far nny single canlinmang peind Aorinp =sdich pow padnm na dulies; ond
[ vl e Fon brect gy avenred el or e recd 10 L le Egloyer
Yo will ol b oedited Tog tho same Howrs ol Service botl onder 4al oe (B, o the e oy be, aml vokes (i),

Whet servlee |5 counded for recilop purpoies?

Sendce ndth ibe Toophmyer. In calculabmg yowr vested percenlace, A1 sendes you perlamm far the Emplayer will penemally be counbel

Horvlee ndth anncher Fmplnyer. Far wesbmg purpnszs, yoor Y'ears of E2eice wich The Kier Compomtan: Fier danagement Compomtion
wmill be cramied, Soe e Plan Admdnisirlar for details i pwa lhoank yuu ooy b aflceled by 1his poessivo.

Yl Serdce 16 you or= o veleran @nd are reemployed under the Unileamed Services Employmend and Beermplopmens Raphis At ol
1084 your qualilicd milary s vies o b consiliael s viee wich i Employer, v sy g ol Tzcged by chle B, nak g Pl
Admivisemlar fnc furher decails.

Whal iuppens 1 mir nencvesdvd aceonisl ke il Mol eellined?
[T v vy 2w st milenest in Gre Pl wbel o ledve, samr scvwm balmice will e G tancd, Howsser, e won urz rehit ed befnne
incurring, five cnnseculive Breoks in Senvice. your accouml balance as afche dar= al vaur Lermination of eroploymesd will be resieced-

unadjusied Bar 1oy paing we b,

T you are parially vesied ioowour accuuml bulance when s leave. she nan-vested podice af paur account balance widl B furliitcd i i
sl ol ihe dae

(] wlibedistrdbulivo ol rour veabed weeam) bolmus, or

fBb whan you incur Gee conseowdive Breaks in Sorvice.
LF yam received n disiribwinn of your vesled pccoune walance ond ore rehired, ynw may hove the rghl so repay 1his dismihution 17 you repay
Lz enLine arcemunl ol e distcibadiv, e Empluper il costans 3o acooun blance: with yuoc Geefcibal gm0 anes pny 1bls

desirilswgloae within Five years from vour Ame of rehice, ar, if earlier, helnre oo insar e coosecuive Hreabes in Servies [ vow wers 11
wesled mien vau ledl, yoa do nol have che appeducdly 1o repay your distifulion,



Yl kepnons IFciwe Plsn hecames 2 "inp-besyy plan™?

I'np-lcavy plam. A reliremen! plon inl peicnanly benefils "key =mployaer” is enlisl o “np-heay pkae” Key esaplawees nre cemain mxers
o7 oMicers of the Empluyer. A plan i penemlly 2 "upebeayy plae” when mare than 60% uf the plan aeets ae siibeiable o e
citployess, Encth v the Plan sdsimisranar is el fo deramiimng whezn e Blan 15 "oy (L

Tup-heayy rules, [F1he Flan beomiey lwp-lewey in 2y Flan Wear Ahen noo-kee copluse e ny e cniihed v ceren "up-beassy
minimnn henedics,* and allier specizl rules wilk apply. These eap-heary roles incdode e folleadmg:

+  Toe Emplayer may be requared o make a conbribwies oo your behald inoarder lo prosqde yow walh al least "op-hexsy oind mwm
benulils.”

+  |[{ymaare nopociciponr in mese inn o Plan, wea moy noc be snicled 1 ngHuoey penimonne e nda b 17lans,

ARTICLE ¥I
I35 TRIBLEIEXXES PRECIK T TERDT WA TUAN LF EMPLUYFEN'T

Can D wlchdiay mrobey Teok gy Qo e warking:

Cu=ser Wl flielr 1Noml Tube, @ fny T @B G0 1 G2isy an o3 digh [aalee, Hawsecn, o dedi ian 33 i an additlen & pee
cidher herefics ool will hecefome reduce dve valee ofthe henefice ynw will repenes ar retimensenc, This digrhuton is made o your eleclion
subjucl Lo pasable admanistrtive lirmilalivog un the Bequency aml @clual miog af auch disiribubons. T ue oay pohloy amuunts from

acginls oo pllavar coniriladinrs e am finne,

Conditivay dvd Liomil wnlowe, Cicicral 1 sl maet meccive s dlsmbulion o cernin igealdit? priee b eanlogizm ol aoplessment prasided
wou solisfy any afhe cnllawing cocditione:

*  youbawe glliced age 39 102, Salisdying Wis cunddiva allaws you e receive isiibadivns Gom elecive defmals,

*  you buee ullvicked agg 5 Gulelany i dondilem alles 3ou o roceyve distmabuizad G malcling contmabulsns sl
monclerrive comiribusinns.

= youkave insued a Gnancial hamdship as described belom.

= Althauph yau may meseive un m-servicy Wisidbulica ltom accounes which are nal L0 vesicd, e amount of the dastribulioo
oW T e et 1l el amsen el dlsrmbumy s,

Can T whilslrow mooey Eroam my accumnl o the evend ol fiooocial keedship?

llordship disirbbodivos, ¥ o may withdrw mooney on ucccon! of Einancial bandship if yuw =aliscy cenain condilians. This bardship
drelributivn @ ot i sddilon s your sther bene e an will heneguns redwee e salwg of e benelie yout woll ceodivg upon 1@mtinkklas wl’
employment ot ciher evenc endiling yow 1o disirbalion af wiur 2ccouns balance, Wou may net reoeive 2 bardship disnbucion Gom yoar

yualifivd ooneleclive ur yualificd matching wunlibulion wcuucky, il uny,

Crunlifidog e penses, A hurdship distrbulion may B madye 1o satisly cemain Emmediate and heavy firanciol needs ol vau have. &
lnrdalups dlerribonsan ey celye B e for pasenen alghe following:

«  kupenses lor medicad cors (deseribed in Seclion @1A0d ) ac ihe Tnsenwl Hevess Cnded lor yan, pour spouse ar ynue dependencs,
= Casks dircadly relaied Lo the purchase af your principal residence (excluding omgaye paymends].

m  Tuiliom, related odacational Gees, and nsem and Bward expenaes fur the pest dwelvo 1 3] muecdhs of posi-sn:eodarye aluculian fr
sy, W dpoles, voae dldesn o wonn dependens.

o AINOIING Nesessary Lo prevenc wanr eviclion fom ynuc powcipal residenee or fnreclosore an 1le imomgage el yonr prineipsal
Tesdence.

= Topncnls lior burinl vr Juncral exponzcs lor sear Soccasl pancnl spuuse. chikleem or Gepondenty,

n  Eapusdiad Lo 1y o ol kot 10 o principl nesickigs Qi woald gualals e b cosunly luss damiabub ander Ioneol
Rewenne Code Remtion 115).



LandiHnms. 13 yan haye nny o1 e alsoee @xdpeeiises, 2 erdplapodisiciinrmn e anly e vl o] woll ey Al nenes et AL of 1he
{ollowing conditions are satisficd:

2] Thedisovhubian is ol in excess of dhe amnunc of wour immediaie acd heavy Rraoeiad nesd The asnone of youe impeediare nnd
heavy Gummncind need way inclode aoy amivunls necessary Lo pay any lademl, slale, ur locul income laces ur penallbes reasunably
arilicipraced s pesle fragpohe diirilesio

) waon b aboadead ol digsriburbons. ailer hio hodshlp digseibmeang, md sl gaiamible leans aorently available under U plae
that the Empdayer mainics; and

2] Tha ynwnill ol nake ony elective dofarals Inr ac lens) sis () mopchs nfser wosr ezl of e haodshle Alsiaiiog,
Aceonnc restrletnes, o oy gz n insip dieradmon onle o e eesied pomion ot illvsang s,

1 pre-mx 014k dferrnl ooccunts

1 Ruch diflck] defer=] 2zcounds

Fleotinve Teforrol aoenont restricdbons [ oddicinn, deere ane mesiniclioms plaeed an hardshap distribnbeane sdsich goe el crom me
cleclive defamal accwanly, Guenerlly, e caminggs un oo eleclive detemals may ool b disiibuied 1o yea an acceami of 2 bardship z= 1he
mesainl ol any landebip Aisirilas o 1om pour derd ral geeouns s ined w1l soomieal aur prive detoaraly, e my debomb
previously distbuled. A=k the Man Adminismatar iF vou need Fomher etails.

ARTICLE Y11
DISTRIEUTIONS UMDY TERMINATION OT EMPLOYREENT

¥rhewean T ged mooey nut of ike: Ploe?

¥ou moy receive o distrihwsinn afFthe vesled poeginn nd some ar all af ymoe oecemls i e Plemoschen gon essminnle emploarnient with che
Emplowm. The rubes mepurding the payment al dcuth beocdils (o your beeeficiary sne described i the Addcle in this SPD mlitled
"Misrmhucinns apan Neach, "

Ad o the posebllly alreoiving o daniltaiog Wil vow aneandl sinpbogead wiltthe Enployer oz he Article io his STD enligle
"Dismbubions Frioe bo Temeinalicn af Employmeene.®

Flilinary Serviee, 10 wuu anc a weleran @l are eoorplupel woder the Linitarmed S2rvices Eroploymest and Beemoploymend Richls acl af
1994, your qualified miliary secvice may be considered sonice with e Eoployer. There oy also be benefils lec engloyees whao die or
become disahled while an omive ducy. Employees who meceive wape comiouarion paymencs while in dee mililony moy kenefd feanc vorinus
clanges in Use bra 16 pnw think wnu may he aft=cled by these rules, osk e Plon sdminisirasar G foodyer delails,

‘Torniknaben and (ArEHICow Wefoee Soeimed KolireBaollc sy (oF a8 62 I Bler}

[T ey et Bl Lnlingad exegde 55, IHR vonl canscnl is rispirid e dadirisilc svor gcounl belian: pus o Murmial Beisamenl
Ageoc ope 42 ilMlacsc]. Youw may elect 10 have your sosled opzounl balance disoabuled wowan os 5200 o5 cdminiremocively Eosihle
lislluwiny ywer boginalica oL amplegmenl. (3o e quetion walitked *mnshal mahud and Tormesill my beneGis bo pad e me? belaw [
a esplanacinn al she meilied ol paymend. ]

[T 3 i cmpkeprie whid e miolns bhisee eavoediog £5, 10, va nmy elect o pustpuns yuur Jistrlution unbl yuue
“required beginniny, dale" described belaw.

T your vesied acenmie holonoe dices mnl exesed 53500, 2 dislebmlicn ol wonr ve=aed pzenne inlnmes w000 e ke o pon, vepnodlszs of
whothor yau con=enl fu cooeiwe i, 2 wson 25 admindsiratively easible [ellowing yuur lerminatieo al soqlesmenl, (Ses the quedico snildsd
*In wlinl erezghod and o wall oy Beneficg e el e beluw dor my-saplmasive ol the meled ol paanc

Anmuoly m yuur culkever aciounl =2all ool be considened o pacl ol poeor ool dn delermining shellsr e 55,00 threshold T Gmicg of
meymenis dessribed aboe has hesi excpated 25 well 25 far derenwining il e snlwe of ynr vepesd agannnr bglaogy gsonsle the 4300
Hicwslidd waed vx dmermine whether yuu omst ceecend 1o a disidbulicn.

Aulomuoile Rodlnsee of Certolo Acceaunt Balonecs. 16 your vesesd acoounl babance dnes not exceed 53,00, W Plon will disiribwes wor
i, willsonl poir cooaol. U e mnuuod el 1l dgiribalivn cooeods 5 1L D {inFludiog sny rollewr canlnbulion] aod yuw da nul ekl bo
£illier receive or rall corer ch= dirvhutinn, ymar dismlanion wil) he dirseily ralled overiooas THA, See "awsniren s [Bg Bal g ol denoin
Anzun Balaoces™ in ke Arkch: i this SFDF antilled ' Tax Tneulmeed of Divnbulions.”



Lixtribwisan on or slicr ormeal Hebiremend Az (nr ope G2 0 Ioker)

If ynu Lermina:z eoqloyment wIh the Templover ond #ill reosive dislobuliom nn or ofierc che Tader of age 62 or Hearal Kelieemenl Age, the
Flun will Jisiribube soour mvuuok willuoul 3o cocgenl, The disicbulion will uesus as soon ag edinioistmtiecdy Gasible at e sioe Lime
deserihed chnue far ather pre<i2Mnmnl Retireniene Age dicoiknlions not rogaifing, vour coegenl, B i 2we evenl Sismrhiun wil] e
madk ne Ixier chao G0 days afier the emd el be T'lan Wear in 7ohich vau leremxe soploymenl. Hedwitksianldiog 1he foregedng, if waur
wieerd aggownl Balanes exceedds 55 G Cinelodlin eollween oonn Gnleea)y, woo ey @l i pestpais woul daleibion ualil yor " ragpinad
bepicming date" described helow.

Yl [ Sernial Kefremeid e and wiial gs e sipilicanso of reasidns moen=1 Rolinenieim Ape
Frawill arain yoor ol Reonewes gpc when pon reoed 2ag i3,

Tomn il o EQUYS il an all ol por aceonty wider tle: Bluo asioeamy puw are nol abnesdy Colly vestosd) il sou ore complogsl un os
ofler your Barmal Recirement Age.

WAl |6 Early Bedlroinenr &pc sl whing e ha sIEnbe noe of Feacliiig Enely Reclroimeer Ae?

Enrly Ketremeonl Ape, “donr Exly Roileciwin Apc 15 the e alghic due s e Blnhied age 35 or the 1L aomivcrme ol e Gral dey
of the Plan Year in which wou commeenced panicipacion in the Plam.

' ova il ez 16001 % vesced gnsrwming o nez el nlegacy My verssdy it snn nne enysloped cwoar afler your Enrly Barirsmncam ARs
¥ ladl nppens iF 1 lerdnae cropboyment due Lo disabillicy?

T fimilivm vF dimabilly, Dmker the Plam, disabilily is dolined as the ioabdling e cnpgpe in ang subslacdial mainful aclivite by reusen of any
enedically determicabls physical or menlol impoirnwenc dhat com he eapeeied oo reall @ deach e whicl) lsar xSl or s b egpeeiod o lesl
lisr o comliauuus pericd af nul Tess than dvselve moadhs, The permanence aed degree af such ioqairmenl must be suppocked by medical
eviceiee, The Plen adpsinistraenr moar ragnire ot vour Aleal e b derzamined by n heeneed heslelan.

[y owenl uF Lrerbelile 120w lerinioals coplupomanl EBoireoe wou beoomi disabled vuu will bocume Y vl inal of yuur acomnmis
umder che Plan and the Plan will discribues yoar 2zenunc halance inothe same nonner as for any allier nnn-decth releed 1erminacnn.

L1 s Ti18 gl wiul Tovns Se@l ey Dedwole e pold oo nae?
Termination umd Jal ibolive lefuce Burmal Reliremend Age fur ape 62 il luter)

IT g demminal: cinplesioeit sl will receive & distrbuliun beGars the [alor alaee 62 o7 Sommad Relneoenl Apc anl waur sealed aceaonl
helazee dies wan ceozed 280 cher panr vesled ngsennn Balange amy only be dimribonesd wopes inoo single g -amn paemenl 0 cedi,

I s tepnl e ennpas e wed will neeree mdlsgribn lun e Go-s e nce ol e 62 and Komisl Cebnoet dpe ol peor v socnng
balamce evceeds 5500 wau may cled Lo receive 4 disoabution of your vessed aceounl balacece io:

*  asingc Jump-sum preoend iocuth

Tn deemmining whether waur wosked oeccunl balance mceeds e 5,000 dnlkar bresheld, "radlnverst (ond ony caniings ol%cable in
“rulloy i emnlribakivns ) will mol be wken miv aeoounl

Trlsiddbudlon nm ne ofter Mormal Retlrement Age (o ape €F F laicr}

IT you lerminale emplaymend and will receive disiribsics an oo follawing 1he adoinnenc of 1he laker nf age &2 ar Blarmaol Ragiremenl Age,
ekl yuur roabed senminl baloce fincluking rulbuversy daes md cxeeed 55,000, suu will oeoeive distdfulion in e oo ola single Jump-
shina pavmenl incash, [T voar holakvee exeeeds S5000, g mame oleen 1a | eceive d=airilsuise aq dessilssd alimee pelmieg 10 w3 mnndion
helone e later uf ape G2 and Moomal Relicemenl Ace, ar you may £3=clso lake indalimenes bt onby with cespedt e Tifelime minimwm
resqu |t st imone, st o peremd ol o nemy 1B ol aesinied Tk empctimes dor o mnd = m b Geinns assmmed 1l
expecloncics]. [3=e "Required hecinoing dale" Gelnw far 2o enplanaico of the commencement ol mingmumn requined diseitulione,] In
delemnining whellicr suc wmoall seaznt mlance pacecds tee 55,000 dallar thoeshuld, "rullusers® (and any camings allombde e " rallowe™
caniribmine) &l ke cakessn inna aescaiml.
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bequared [mepinnimp dsbe

Ad deserhad oknwe, ynn razy delay the disinltice of wour vasled noeswnl holonee, Heaveser, if v =teel oo delny tbe disteibucnn nd pour
vesied accuued halance. there ane rules shal cequire thal comain omniomm distcbalicns be made Gom the Plan 1 pea 2ne a 5% osmr,
alleqi [l gans. i pequared oo hegin o Iorer Hean che Apnl 1es Rallowlng che eid aFhe wear in which youneocloage J00152, 1P yra are ponn
584 nwmer, dismihubions are requiced ra bepio ot bater than che April 1s1 follawding che Iaier afihe ecd af the year in which oo read age
T0 L2 wr leaninale cinpheyneenl Yoo dhivold fiec the Pl 2eloinislcioe ol sy hiok Yuu wing e D683l by i ol

ARTICLE Vil
DISTIIBUTIONS UPON PEATH

Whl luppens iFT dée 1wlibe nowrkiog fur Uie Emplover?

[l ywou die while s101 vinphuyed by the Einpluyor. then LOCRS @b yuwr uoceaml balimes 1l be wapd o pruride vour beneBaacy with o dealh
benedls,

Whu ix {be eoeficiary wf mit deat beielin?

Yuu may desipnale 4 buncliciary wl poar PR aceount voa oo prosxkded o puw lioo Cis purpuse by (e Plun Adoingdioniue, IU yow b nut
desigpars n heneficizn, vour 2eoonne will he diserihored or deseriled By mder ‘B seneficiory designolicm." If yoo 26 nuarried, your
spouse has cerain cighls fa the death benebil Yau shoald immedia®ely report oy shaoge m puur oantal sialus e the Mao Adminisiaion.
horred Pordedpand. I ynu ore mamied as the Sme af pawr dealh, vour spowss will b= che heneficiarny af the enline de=ath b2nefil uoless
yuu Aesipnale in wriling 4 GlTimznt benslizian. IF YOU %[SH TO DESIGMATE 4 EEMEFICIARTY OTHER. THA™ WOUR SFHISE,
LR SHOLIAE BUST MRTYORCABLY LOMSRMT T W ATVE A RIGHT TO THE DEATH BEMEFIT. YOOR SPODSE'S
CONSENT MLST BE MM 'YRITIMG, BE YTTRESSED 0% A WOTARY OR A PLAM REMRESER TATIE AMD ACKNC AT ETRE
THE SFECIFIL MOM-5PRLSE BEEMEFICIARY .

Changes {0 designadian,

IE, wilk spuusal coosenl as regoired, yuw Rave desipnzied sumeomo alher than yuss spaose a3 beneficcy und oawe wish e chanpe oear
decapnaslo. sez ez Plon Adiginisiraanr or detaila, 1 sddirmn, wem miny glese 2 beredicinrg arkeer daain wevar spows s willwsd powr fpouee's
COnsenc it yaur speousc cannet be locaed.

Ikworee. A divarce deemee auenmobzally revakes ymur desdgnodicm nf ynur spovace ar Farmer spouse as your benediciary ueder che Plan
unless o Qualified Brmestic Relutuns Order pruvides athereise, oo shoahl rompldic o furm fe make & new brocliciar Jesiprion iy
davngeg deeree is ispoed See che Plan Adminipenios € detnils i e hisk o0 nay e affecled s shis provisims,

Umrmarried Parilcieril, 16 svou nes sl snnaicd, 2o mny désigonle s bl of yeie dlcslne

tin beneliclury desipmalione A1 Wb Yime ol wour dsth, i yus have mol desapnatad « b ficiary ur yuur Loneliviee is ool ulig, b deab
Isenefil wall e paid in che Inllnwing arder ol prinrily e

[l 3wl Al g fgsleg

(b1 zwwr vhildmon, evclsding abapicd shildrem o wjunl Herca (e (5o <lald G ok living, ik vhild*s e e ocil] b disSributsald it
chiletr living deseendancs)

[k vl Sureeeing pErssis, an eqinl sbanes
[T wour kil

Elnw nill ibee deaih benchil be pald 1o moy beoelbdery?

*edhedform nfl daicbutlom. The form of paymenl of e deolk henelic will he in cosh and the heee=fit moy ondy he paid as a lumpssam
v msinck himp-sim puyment inocish

Tlming «f distribution. Moymeent af the deolh benchl owsl he made & soon as administmolively [casible lellowing your d=oth.
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Whem maugl Ay Tasd oyl be msde o Y beoelichiry (Peguired mimlmum Joiabeliona)?

The Inw prrerally peeicictd i alndite ola eeircimenl plmn e beusnd gs o malol ol delagiog oeatico Tor an unlimited pooiod beeyaesd (e
mamiciponl's [ife, This, there are rules thar are Aesigresd en ensure thol deanh benecits are disrihncalalz 0 benefciaces wilsin cemain cime
perimly, The applimbivn ul bese nales doponds vpen whedlier pou Jiv belore ar aller pear “required beginmme dale® s described aboe
tnder "Faqulrag BZinning nle.”

Dl belfure reguired bepleoing die,

LI ez line Bebore 2owr neywimed bemmning dabe. your imiline gozuued will be paid as soon a1 almmismbvely fusble,

Deeath ofter roqmlend begdnning doee-

If youa die on ar afier your requiced heeinninp dole, e encire apzcioml balanee will he paid o soon of edmioisteoivehy feosihle,
Wit llapgens iC L evinlsste emplnymicnl, comwicies (oysenes And ilon dle Belera recciviap 4 10el ma haneMes?

Youl ez y will e cniled o your reodenlicg v e1eeer i dee Pl =rah o o v doadn S e PRI AT Enar e
maore informaban reeanlme Lee dimine and reetead ef paymencs tkat apply ba your benefisizrg, The prosvisico in te Plan providing for fdl
vedliop ul yuuc Benclil Upon deml descs @t applztal ol dic afler lemninatdnge cioplepomms.

ARTICLE IX
TAN TREATMENT OF DISTAIBUTIONS

Whnl aoe my fua conseyuemces when I receive 2 distributive frem dbe Plao?

Groally, yuu mual include any Tlun dEsiribuliun I yr Yaxabic moomo in the yrar inrhich youw neeeve the disiAbobion, The s
lcarmient eapy a¥sn depend cocpnue nps 2w o roceive che dirmibalicen, Cemie dipmbnlsnns sade o yak sdwe won arz goder ops 9 |3
cauld oe subjed Lo an addilicnal 10% Las.

' nu will mal Be @xed nn distabulians of your Bath 1 [k) deferrals, [n eddicinn, 3 distibardion of the eamings oncche Bodh 401 (k) deferrals
will o he subjeil o lax i ks distrifulion is o “yuolificd disbulios.® & Uqualified Sadbaiea® isone hat i mede afler yes heve stiained
o= A 12 nrik mads sn acenuee ac yaur deach nr diszbilily, Inooddicin, inoarmer i ke n fquabified disiribwsion," 1he disiribucion carmnt be
made prior 1o the expimalion ul'a S-woar paticipulian perivd The S=vear participalian period is the 3-»ear period bevinomy un the calmdar
A i WhiKl wont ral iake i ROtk 301Ky adefemml eo ar Plan for e another HCKD plin gr 403305 plan 1T such angemi was collad ove
ioin this Flan) and ending om ke B daw af the calerdar year thal is 5 years Txier.

Cam 1 olec] & radlnsey 1o peduseg nr ilefcr tax an my d|sr i ne?

TEaNos op AF |Wpees TvpusEee, w0l [0y redyeg, oo Al cigirgly, o s due o poeie Adirilmooey diouegy oS ol s ol 1he Fallowing
nr=lhods:

|12l &N-dov radinver. Y ow enzy roll pver all or o porinn el dhe disednnlon woan ndividuad Keliensene Acenwd ar Annwidy o [RA) nr
arrulber employee relirement plan willing 1o sccopl the sullwaer, This will resollm o ax bemp dee uodil you begin wishdoesang, onds
Frconn e (B A oo eher qualsfeed ewgidnger plan, Tlae eelneer aflie dizrilanien, oz, b UGS e pnas wasllio faiac line Niaes
[mormally, wilkin 60 d1ys allec ywa roozive your disiribution]. Under cerlain crcumslances, all or a poation ol'a disbucicn [such asa
huralalep alistabution] ney ol guolily Tur taid ndhessr insiiomal D uddivioos st disiribotives will e sobpoen e nnmdaneey lizderad

il o 12 willibalding ol o raes ol 20, Thiz A3l reduce the amnud yow acluolby receive. For his reasn, if won sisls inoel | nver 21l
ur i purliom ut yeur disiribatioo aroezanl, Chen e decel sllaesor oplivan desonibed iopacoeraph 1] below weuuld e the beiter chei,

(b1 Deect rellover, Far mes) disinbubons wau may cequest chal a diceoy lmnsier (semefimes releed Lo as a direcl rodlover] of all or
u putsin uf mlistraloiizn e wende e @il an Jndividal Reianiok Aoceanl ue Sunails (IEA} or s copheyet nziincnieni plan
willimg 10 occepl che Iranseec. A direo] onsfer will esull in no s E=ing due uncil wou witkdraw funds from e IRA o athar
emphuyer plom. Like s pollucr, under merlvin cicuosianees 2l ur v pucun vl be aroount b be disiribulal mey nal quelify uc this
dareer wipirfer. | yro sbon e nenwlly rarejee s dlpsribinmn rache chim rapes ndl e nmisia, tess e e 2005 af (e
disiribulico amaounl =31l be milhheld Jor fedeml moame 1ax pusposes.

Atineiacle IHA Xodinvar abf [ onlole Aceount Holaneocs

1T i nundmerty dlprabnlion is heng psade e van hefane che [mer ol ape 62 of kol Beoiistn Aee i pe sensd agsonn lylance does
mol excead 35,00 fdisrezarline amy mllcver contibrulicn), the Men will dimAbuwes pour wesied portian io 2 singls lump=mm paymmenl m
sarslu. Hankeian o mmy wlees whocihee 1o sl e disiesonilon or 1o oolTwyer s digiribution S mmibser rebicenieat plan sush s e
individual relrenenc accoune 1R &Y. AL che fime of your lermiacnn el enysingres, e Plon Adiminisiaaene will proside yoawich
[othor informediva Tepurding wour disinbubiun rpghts, 10 be ameami ol be diskmbulion coaeesls 1 000 (iododing any ndloyuer contmbulion]
o] e b nnr eleal cillser 1o rseeive ar in ealk aver che disriborinn, dhe Blan aneamimlenlls will mall ovsr ke dlsieibanles 10 2@ 1A The
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[R.A provider widll invesl the Tallewer funds in o Ly of invesmenl desipmed La preserve prircipal and 1o provide a Teasorable e of redum
and Liquidity fe.g., an mleres-traring aeoounl g cotifcie uf depesil ora moncy niokel Gund Thee T8, poevider will <hargy yeor neasnng
far 2y sxqeness 2ssncinled wich he eslablidma=n nnd muincgaaisce o the IRA nnd il the IR0 myeesiments. [n oddicinn, waur heneficiany
Uesigmativa umler the Fao, iCany, will nul apply e the modluser (RS The I04's beres will cuntae] in ealablislimg g disizmeisd boeliEsy
Wkt 1 JEA o Enaw ranaler e LA Tnnsds mo i ocher 1A yoa elenee, Yon sy eaninz he Flony ddmisiccabor ar she sddres omd
lelephons cumher indicacsd mm this ST'B for fudher information regardioe the [lan's auramate rellover pravigans. the [RA provider and che
Loy ainh clwrprs miducialed wish e IRA

Toz Bivice, % [EMEYER Y0OU RECENVE A DISTRIBUTION THAT [5 AW ELIGIBLE ROLLOYER MI3TEULLTICN, THE PLARN
AORUIMESTRATCH, WILL PPELIWER 1 M0 A MOEE BEIAILEN EXPLANATION OF THESE OFI'IOGRS. HOWEY ER, THE
ELLES WIICIHIDETERMINE WRIETIHER WOU GUALIRY MO FAVORALLE TAYN TREATMMERT ARE VERY COMIPLEX. YO
SHOULD DOMBUL T WITH QUALLFIEL TAX COUNIEL BEFOILE MAELRG A THOMCE.

ARTICLE X
LEkA NS

1z It pemsible (v borbod ey’ Ereun dbe Flao?
Fus, Limns ao: penanithsl in acambnee with (e Fleo Leao Tedicy aitschied i his SPD.

ARTICLE XT
NNOTECTED BEMETITSE AND CLAIMS PROCEDURES

e oy bemelrs projecied?

s 1 geoeral rule, yoor inlenes) in woaar accaunt, includine pous "vesied ioleresd,” may ned be alienaied. This means that puwr inberedl may
ol I gold, vead ag eelldeml for w lonn (ocher chse Tog o Flem loan), grest aany o echerange iransfared deeeenl ot deob wopoor
berediciary). [o addibion. youT credilocs (osher shan the [RE) may net allach, vamish o cdherase inlerdere wilh waur benelils under (be
MEuL

Are there siny excvpiians 1o 1le pemerul cube?

Theme @z threc meceptions |o Lds peneral nale. The Tlan Adminslmioc east konor 1 qualified demestic relafives urder (GRIERO.L A JTFED
Is deflned a5 a deceee of order ssued b g et 1him oblipse vou w sy elild espysar or nlisony, or cheroyse dleemes p paption of yagr
asseek inihe Plan 1o vioor spnwse, gnrmer sposse, clildren o or ather dependents. 1 2 QOB 95 received by che Man Administator, all ara
purian ull yuur benelils mey beaaed sz thal dipstive. The Mao Admindsiciue sl dewennies e dalldaie Doy domane oclolsme
nMler beeeived Woan ond yrue benelwaries can ohioin fom e Flan Adminisirainr, widenue arye, 2 cepy afthe procsdire wsed by the
Mao Admioistraiuc so delermine whetlier 2 qualified deoresdioc relativos wrder is valid.

The secomd ceceprion applies if yow are involved wilk the Man's apemalion. I vau ane éound liable for 2my aclion tha adversely atlecls the
Clom, e Flun Aoz ribor un uflisd, saur Bt by e ansnmt Qo o are onberid vecuicsd by oo o pae the Fon, &1 or
praran nf pnur Benccils moy he wied 1o saisly ony such ohligacinn ea U Plon,

The: luat egwcpiion nppless o Faderal 1ps [evies and judgreieg, Muwe Fodanl pove) e isalde ws gse woar jmercsl an e Plon e enloee 2
[Pederal Wz levy and 1o collzcl 3 judgmenl resubing [mman wnpaid lax asss=menl

it [Tiw Elgaloasey Anividl clie Flany

The Eregiluper Ties ke rightd oo she Flon i gy lieee i nn evenl, boweser, will sy omendresie asthmize ar pemmil @y pan af e
Flon assels a be wsed for purpores other chan the eeclusive Bznctil of paidcipanis oo ear beneliciaries. Addilionally, oo amendoenl will
ceade any roductinn m e mnuund <eiditd e snm avosmil,

Whot keppens i the Man s discentlmwed or term|mated?

Alchnwgh the Emplnyer inkends 1o maicdain cthe Than mdelinilely, the Cmoployer reserees the dghl ea erminate the Plan al any sime. Lpon
Leoignmiva, 1 Curilir omiribiations el e miwde o oz Plmn md A1l arcante crulio G s ootz sl bedan: TOEE sl The
Fraplnver will dineel dee disiiludinn of wour scennnes in o monner permisled hy the Plan 2% sooo 25 prcicoble. Yew sAll be ealilied i€ 1he
Tlun i lermimabed.

Hnw dn | seubmdt & clolm For Ploo bemeibs?

Benelics will penerally be poid oo wau ond pour hereficiories withnul the necessily fnr cnrmal cloims. Caonlact the Plan Adminisirstoc il yau
are =arilled 1o benelils o iC wau tkink an eror bas boen menle io doermingnp yooe benelis, Any sach nsjuest shuokd be in wriling.
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If e Plan Adminisiracar delermices she claim is vadid, then you sill receive 3 saemend descrihing the amoune af heredic, Uz method oo
methuds ol pasmunl, the limings eMblnbulioos aod wher mlizmmbun oelevent wollee pasoenl ol e booclil,

Whet i my heneflis arr denled®

¥ our requese far Tlan bznecits will he coesideared a claim far Mlan benctils, and ic will he sohjea 1o o full and Bic rodew, W yoor claim is
mhally o paclindly Wik e Bl Adindioisteiee will proyide seo wid o wriial or cleelmomie ootifcalion of e Fho's adcrse
decermunaicn. This wridlen or eleirnnic necificacinn muse he prenvided he wou wichin g reasooable pericd ndfieme. bad nod Inser chan B doys
afler dhe raceipt al wuur elain by 1B Plan Adminismtar, unkss e The Adndnisirilar deleonioes ol spreial cincunsiaoass niyaine an
wxretwslon olsiee for procsasing wom elning 1€ e Plon sdmimsraeor deerninee ches oy egrenslon af e o progsgslig 15 requirsd,
nriren nocice af the eniensicon will be fumished 1o yau priar o ke lermioation afhe initial 90=Uay perivd. lo oo evenc will such exlensian
wxutail s pevickl o ¥ Jaye Jivia Al il of duch ikiles] porsads The sl D lia w130 Iindiczale 1 Apiaed | Qireiissenix s [sqlLng m
excersinn afime ond che daie by which the Tlon expecis 10 recder e benefit decearimazion

liv1he g2 ofa eloips for dasohil ity benefile, ifdisnlicy ie dewemo pad by nophivsicion miber Ahnn relyieg upos o delerminmion nd dizalsilicos
loe Sucial Securily purpesesy. thon insimd of the abave, ke Plan Sdmioistalor will presdde wau with wrhileem ar ebecirunic paliliculion ol
The: LIkaie vt 56 benellt dererniinaclon wichlin o pezaonnble period of wnie, bue por st e 45 deva pitze reseipe ofalie elaann behe [
This p2riced may ke exlended By ihe Mo for wpoin 30 doys, provided thal bee T'lan A dminisimtar bath derecordnes thol such 2n edension is
noceasary duwe baanalivrd bepeod e conlcol of e T aod noliflics o, poior Gile: capirmtion ol indial 45 -Jsp period, of e
cLremysloness regquairing che =oensices nftine oni che doie by which dee Plan expeois oo render 2 decisinn., H, priee woshe end of the Frs)
Al-day endmsicn periad, e Tlan Adminisiratar delermines shad, Juwe Lo mallers Eeyund the condrol wl e Tlan o dec iston cannul be
ncinderil Wil cng crcmstom peed. B gt Do Tse combcing i ckenen nwawalen iy be zassced liow up loan addalsml 20 doye. provised
thot che Plan Adminishador nodifies yow, prinr 1o dne =xqiratien of de firg §0day estensan perod of the crncwos|apces requiting, che
crlvmivg aoal e dals ag uf wehich O plan capocts o nonler nodociseal, In the ass of ane such axbengion, e niiog el catension wii
specifically exploin the standards omavhich emiclemenc in o henefic is. based, the ueresnlved sccues that prevene 2 dacisinn oo the claim, and
the addibional infammaico needed b3 resdlve thos: issses and wou wilEbe 1@orded al least A3 days willin which La pravids the sperifivd
Infatmanan,

The Flan Aduunlsrioe'd I ok chiioenle soiilsanion ol iy sdeiss B dozismsehot muss conalt e v idg idsiesaclon
da)  The wpecific reasom ur reasees o7 the adverse dobermimaliune
ibb Reflereoce Iothe specific Tan provisions ca which the delerminalion is bused.

qe1 & deseripeinn oF ony addilicmal maierial ar informarinn nepessary for vom 1o perfed the claim and @ esplacastics af why such
malverial urinfxmmliun i nevesany.

{dk Apgropriale infarmalian as o the sicps la be wken if yuw or your benelciory wanls W submid ywa cluim lie oeyvies,

[=] Tn1hecase of disakilfy benefids whers disobslicy is delermiced by o plosicizo:
(il Ifacinlemol mile, gwideline, proawecal, ec echer simikar erilerin jonllezlivedy “rule® | wos relied upan in malsing che adverss
detetminalica, eilher llve specific role ar a staterent shal such cule was celicd wpom in making the adverse detomminatian and Loal
d ey Ol il wikl e prowided e von fies o nree wpa 1eqines
tnil IC s il irss Bace fil e rnmnstion is ksl om nnesdiee] ocscssls o eapaniental Scio woswnlnn cclusean v Ll
cither an cxplanacini ol the seiswicic ar elinical judgreenc for che delermilaléan, epplying e ceemee nf e Plan e sonr medizol

cUTumslances, ar a slalement chal such veplamalion will ke pouvided 1w e ec ol eharges upun neyuesl.
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HECEIPT OF MOTIFICATIONN OF AW ADYERSE RENEFIT DETEESALMATICN.
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Iz wwil ne Tater cham 1A days afler 1he doie ef Ue= Plan Admimismalar's [Gnal delemminolicn denyine your elaim
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The= Plan nnd ‘Towst will ke goaremed by che lowes nf te saes af the Emplnyerds poincipad place of husiress hothe 2oent ecd pavemned by
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Henefics provided hy cthe Man are BOT insured by the Pecsion Depedic Guarmncy Comparabion (POCC T umder Titde 1% af the Cmploye:
Reticnwenl v Scairily Aol ol L2 boeromde e issmanes praclisns ot ERLEA oo el o) Hdli=eks G B e ol Pl

3ervice ol kgal pracess may b omle upan the Eompleavr. Service uf lepal pooceds may abse be miade upun 1be Tousioe ar Plan
Acllikisienla,

Emplurer Enformotion
The Emplayer’s nume, alddnis, busioes lelephone nember acd idenblcun member arc:

¥ier Cansbuction Comocaiion
AT Quick > Avemmi:

Uhgden, Lizh A4}
[HOFp&37-1414

AT

Flum Adindnolrder Tnivrmnalium

The Mo Admindslcilor i3 ceapensable far the bop-le-Eryp admmismation anl opealiva al4he Plun. For csamgple, the Plun Adminisirator
nimincans che Plan recards, inctuding somr eenwed infamulion, pravides ynu wich the famss yow eeed oozomplete Iar Plon padicipacinn,
and direas e paymen| of poor acccunl al the approprizie lime. Tee Tlan Asdminsialar will 2l alow yuw o moviess e fommal Mo
docmeanr 21wl sty oller nalerinds releted 1ooahe Flas 15ess e any questions soanrche Plosar wonr pricipanson, von Seafld eanraet
th2 Plan Adménisrmarcar. The Plan Administaler may desipnale olfer partses 10 percsem some dulées althe Plan Admomisiracar.

The Flan Adminismanar hes e eamplenes poweer. in ics sske diserehon, o fdeiermine 2l questions orising in eannceclice with te
dminialmlion, inderqprelation. und applicaliun ol the T'lan CGand any reladed decunmeenls 2od uokedyang policicst Any such duelermination by
[l Plna Adisanipgragar e ecerdnsive prd Landing npagald peseos,

Tz e, ikldrezss and Enpioess Ickeplions nuorber o e Fse's Adorinsienio ime:
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MU CHLEY ANEne

Ogden, Oiah 244113

{5011 627-1414

IMan Trusice Informoilsn ond Ploo Fundiog Medimom

1 moeew tha is comiiberied Lo che Tlan s held in a irusl lied. The Trslee is cespunsible lise e salekeeping of e crust Eund amd rmul
Doald o ks 1Flen weaSicte Qunlin 108 Eieaheeg o desess (6 by s Proscp o ilser dageien o prodenl oosmne ied D shie ks
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APFEMRIX
TLaw Lo POLICY

Kier Cocetruclion 401 (k] F'lan permils Joans co be made 10 Pasbzipanis, their beneliciares. and aliemale payess pucsi@nt o o wrileen
hean pulicy. Al rolizrooan:s G Prosigantd 1 b8 e polive iluds Foalelgars aod ol Berwelivialles oo any ’licionme presss wieh eapo
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Emplurer aml cerain lomer Emplapoes yumlily as parlivs iodnlerest,
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D e Blem Adndmisteor ao Tobms vl e Flon A:dicenisionoe Sl ke avsiladihe lie salh paroess
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th= zource af seoumily for e Jaan
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2. LOAN LIKMITATIONS. The Flan & lanimistlu will nul approse ane luan bow Fodiclgnd ean omount Which esieeta 5 ol
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Aoy lean grnbed o menewsod amder this palice wall beur i dnierosl v oqual e Prime 1%,
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rarg og 1l leen will ner sxeesl slx pereenl (0%), conlsommded anmally.

7. LEAVEQF ABSENCESUSMFERSIDN OF FPAYMLENT, The [Mark Achniristenion el i suspriad leuh copreninid domuge ah
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